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Real courage isn’t in knowing—it’s in asking.

Creating Fearless Cultures

True leadership requires a new and innovative approach. In a fast-paced world, where complexity and uncertainty reign,
leaders often feel the pressure to have all the answers. Yet, the most powerful leaders don’t tell more—they ask more.

When leaders shift from telling to asking, they unlock engagement, accountability,
and creativity in their teams. They foster fearless cultures of innovation, where
curiosity leads to better problem-solving, stronger collaboration, and greater results.
And by enabling their teams to think for themselves, leaders free themselves to focus
on the strategic work that only they can do.

Lead with curiosity. Influence with questions. Spark performance.

IN THIS KEYNOTE, YOUR LEADERS WILL DISCOVER HOW TO:

Key messages: Leadership, Performance, Engagement, Influence

Engaging, practical, pitched well. Right on the
mark for a dinnertime presentation and
everyone left with something they could apply in
their day-to-day work. 

Executive Director Clinical Operations
Ambulance Victoria

Corrinne’s background is fascinating. She has
mastered the art of storytelling – inclusive,
engaging, and appealing to everyone in the
audience from junior leaders to executives.

Head of Client Relationship Management
VISA

90 people. 80 locations. 25 minutes. Immense
impact from an online keynote. Corrinne
connected to what people were thinking and
not talking about, leaving them feeling
energised and uplifted.

Director Partnerships, Planning & Engagement 
City of Whittlesea

Corrinne shares transformative insights—drawing on neuroscience, storytelling, and
lived experience—to demonstrate how asking better questions elevates leadership.
Leaders Who Ask create high-performing teams, strengthen trust, and inspire action.

Are you ready to create a fearless culture?

Adopt an explorer’s mindset to drive curiosity and innovation.
Ask better questions to engage and empower teams to get the right things done.
Cultivate psychological safety for fearless conversations.
Strengthen leadership impact by shifting from answers to inquiry.
Build a culture of accountability and shared ownership through intentional
questioning.
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